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PREAMBLE

This Agreement, entered into this day

of » 19 , by and between the Board of

Education of Oceanport, the Borough of Oceanport, New Jersey, herein-
after called "The Board", and the Oceanport Education Association,

heveinsaéTer called "The Assocjatfon.®



B

ARTICLE I
RECOGNITION

The Board hereby recognizes the Association as the exclusive and sole
representative for collective negotiation concerning the terms and
conditions of employment of certificated personne! under contract or
on leave, including:

Art teacher, classroom teachers, home economics teacher,
Industrial arts teacher, learning disabilities specialist,
librarians, vocal and instrumental music teachers, nurse,
physical education teachers, special education teachers,
head teacher;

but excludings

Building principals, bus drivers, cafeteria personnel,
custodians, home tutors, supplementary tutors, psycholo-
gist, speech therapist, noontime supervisors, secretaries,
and all other supervisory personnel,

Unless otherwise indicated, the term “teachers® when used hereinafter
in this Agreement, shall refer to all professional employees repre-
sented by the Association in the negotiating unit as above defined,
and references to male teachers shall include female teachers,
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ARTICLE II

NEGOTIATION PROCEDURE

The parties agree fto enter into collective negotiations over a successor
agreement in accordance with Chapter 303, Public Laws of 1968, in a good
faith effort to reach agreement on all matters concerning the terms and
conditions of employment. Such negotiations shall begin not later than
November | of the school calendar year preceding the fiscal school year
in which this Agreement expires. Any Agreement so negotiated shall be
reduced to writing, presented to the Board for adoption, and thereafter
be signed by the Board and the Association.

During negotiations, the Board and the Association shall present relevant
data, exchange points of view and make proposals and counter proposals.

The Board shall make available to the Association for inspection all per-
tinent records data and information of the Oceanport School District with-
in the public domain.

This Agreement incorporates the entire understanding of the parties on
all issues which were or could have been the subject of negotiations.
This Agreement shall not be modified in whole or in part by the parties
except by an instrument in writing duly executed by both parties.

Should a mutually acceptable amendment to this Agreement be negotiated
by the parties, it shall be reduced to writing, presented to the Board
for adoption, and thereafter be signed by the Board and the Association.

The Board agrees not to negotiate. concerning said employees in the nego-
tiating unit as defined in Article I of this Agreement with any organiza-
tion other than the Association for the duration of this Agreement.



ARTICLE 11X

GRIEVANCE PROCEDURE

A. Definition

A “grievance® shall mean a complaint by a teacher that there has been to
him a personal loss, injury, or inconvenience because of a violation,
misinterpretation or inequitable application of Board policy, this Agree-
ment or an administrative decision affecting teachers.

A grievance to be considered under this procedure must be initiated by
the teacher within thirty (30) days from the time when the teacher knew
or should know of its occurrence.

B. Procedure

l. (a) Failure at any step of this procedure to communicate the deci-
sion on a grievance within the specified time limits shall
permit the aggrieved teacher to proceed to the next step.
Failure at any step of this procedure to appeal a grievance
to the next step within the specified time limits shall be
deemed to be acceptance of the decision rendered at that step.

(b} It is understood that teachers shall, during and notwithstanding
the pendency of any grievance, continue to observe all assign-
ments and applicable rules and regulations of the Board until
such grievance and any effect thereof shall have been fully
determined.

2. The Association may process a grievance through all levels of the
grievance procedure even though the aggrieved person does not wish
to do so,

3. Any teacher who has a grievance shall discuss it first with his
principal (or immediate superior or department head, if applicable)
in an attempt to resolve the matter informally at that level.

4, If as a result of the discussion, the matter is not rescived to the
satisfaction of the teacher within five (5) school days, he shall
set forth his grievance in writing to the principal specifyings
(a) the nature of the grievance
(b) the nature and extent of the injury, loss or inconvenience
(c) the results of previous discussions
(d) his dissatisfaction with decisions previously rendered.

The principal shall communicate his decision to the teacher in
writing within three (3) dchool days of receipt of the written

grievance,

5. The teacher, no later than five (5) school days after receipt of the
principal's decision, may appeal the principal's decision to the
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7.

Superintendent of Schools, The appeal to the superintendent must be
made in writing reciting the matter submitted to the principal as
specified above and his or her dissatisfaction with decisions pre-
viously rendered. The superintendent shall attempt to resolve the
matter as quickly as possible but within a period not to exceed ten
(10) school days. The superintendent shall communicate his decision
in writing to the teacher and the principal.

1f the grievance is not resolved to the teacher's satisfaction, he
no later than five (5) school days after receipt of the superinten-
dent's decision may request a review by the Board of Education. The
request shall be submitted in writing through the Superintendent of
Schools who shall attach all related papers and forward the request
to the Board of Education. The Board, or a committee thereof, shall
review the grievance and shall hold a hearing with the teacher and
render a decision in writing within thirty (30) calendar days of re-
ceipt of the grievance by the Board.

If the decision of the Board does not resolve the grievance to the
satisfaction of the Association and the Association wishes review

by a third party they shall notify the Board through the superinten-
dent within ten (10) school days of receipt of the Board®s decision,
except in the case of grievance involving any of the following points

{a) Any matter for which a method of review is prescribed either by
law or by any rule or regulation of the State Commissioner of
Education,

(b) A complaint of a non-tenure teacher which arises by reason of
his not being re-employed. See Article XVIII,

(c) A complaint by any certificated personnel occasioned by appoint-
ment to or lack of appointment to, retention in or lack of re-
tention in any position for which tenure is either not possible
or not required.

(a) The following procedure will be used to secure the services of
an arbitrator:

(1) A joint request will be made to the American Arbitration
Association to submit a roster of persons qualified to
function as an arbitrator in the dispute in question,

(2) If the parties are unable to determine a mutually satis-
factory arbitrator from the submitted list, they will re-
quest the American Arbitration Association to submit a
second roster of names,

(3} If the parties are unable to determine, within ten (10}
school days of the initial request for arbitration, a
mufually satisfactory arbitrator from the second submitted
list, the American Arbitration Association may be requested
by either party to designate an arbitrator.

(b} The arbitrator shall limit himself to the issues submitted to
him and shall consider nothing else, He can add nothing to,

- 6 -



(c)

{d)

nor subtract anything from the Agreement between the parties
or any policy of the Board of Education., The decision of the
arbitrator shall be final and binding upon both parties. Only
the Board and the aggrieved and his rppresentafives shall be
given copies of the arbitrator's award. This shall be accom-
plished within thirty (30} days of the comp letion of the ar-
bitrator's hearings.

Rights of teachers to representation

(1) Any aggrleved person may be represented at all stages of
the grievance procedure by himself or, at his option, by
a representative selected or approved by the Association,

(2) When a teacher is not represented by the Association in
the processing of a grievance, the Association shall at
the time of submission of the grievance to the principal
or any higher level, be notified that the grievance is in
process, have the right fto be present and presenf and sfafe
its views at all hearing sessions held concerning the
grievance and shall receive a copy of all decisions ren-
dered. A copy of the principal®s and/or superintendent's
written decision made in response to a written grievance
shall be given to the Association immediately.

(3) The Board and the Association shall assure the individual
freedom from restraint, interference, coercion, discrimin-
ation or reprisal in presenting his appeal with respect
to his personal grievances.

The parties shall be responsible for all costs incurred by each
and only the fee and expenses, if any, of the arbitrator shall
be shared by each party paying one-half.
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ARTICLE IV

TEACHER RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the ESoard hereby agrees that
every employee of the Board shall have the right freely to organize, join
and support the Association and its affiliates for the purpose of engag-
ing in collective negotiations and other concerted activities for mutual
aid and protection. As duly selected body exercising governmental power
under color of law of the State of New Jersey, the Board undertakes and
agrees that it shall not directly or indirectly discourage or deprive or
coerce any teacher in fthe enjoyment of any rights conferred by Chapter
303, Public Laws 1968 or other laws of New Jersey or the Constitution of
New Jersey and the United States; that it shall not discriminate against
any teacher with respect to hours, wages, or any terms or conditions of
emp loyment by reason of his membership in the Association and its affi-
liates, his participation in any activities of the Association and its
affiliates, collective negotiations with the Board, or his institution
of any grievance, complaint or proceeding under this Agreement or other-
wise with respect to any terms or conditions of employment,

Nothing contained herein shall be construed to deny or restrict to any
teacher such rights as he may have -under New Jersey School Laws or other
applicable laws and regulations.

No teacher shall be disciplined, reprimanded, reduced in rank or compen-
sation or deprived of any professional advantage without just cause except
as otherwise noted under existing laws, rules and regulations, and poli-
cies. Any such action asserted by the Board, or any agent or representa-
tive thereof, shall be subject to the grievance procedure herein set forth.

Whenever any teacher is required to appear before the Board or any com-
mittee or member thereof concerning any matter which could edversely
affect the continuation of that teacher in his office, position or em-
ployment or the salary or any increments pertaining thereto, then he
shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Associa-
tion present to advise him and represent him during such meeting or in-
terview as noted under amended state law by title Assembly Bill A-529,

No teacher shall be prevented from wearing pins or other identification
of membership in the Association or its affiliates.
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ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

Whenever any representative of the Association or any teacher Is mutually
scheduled by the parties to participate during working hours in negotia-
tions, grievance proceedings, conferences, or meetings, he shall suffer
no loss In pay.

Representatives of the Association, the New Jersey Education Association
and the National Education Association may be permitted to transact offi-
cial Association business on school property at all reasonable times,
provided that this shall not Interfere with or interrupt normal school
operations as determined by the building principal.

The Association and its representatives shall have the right to use
school buildings at all reasonable hours for meetings. The principal of
the building In question shall be notified in advance of the t tme and
place of all such meetings. Approval shall be required as establ ished
under existing policies.,

The Association may have the right to the services of school facilities
and equipment, including typewriters, mimeographing machines, other du-
plication equipment, calculating machines, and all types of audio~visual
equipment at reasonable times, when such equipment is not otherwise in
use and with the approval of the bullding principal.

The Association shall have the right to use the inter-school mail facili-
tles, provided it does not interfere with its normal operation.

The Association shall have, in each school building, the exclusive use
of a bulletin board in each faculty lounge.

The Association shall have the right to speak to the teachers at the
orientation program at the beginning of the school year.

The rights and privileges of the Assoclation and its representatives as
set forth in this Agreement shal| be granted only fo the Association as
the exclusive representative of the teachers,

Upon the wriften request of the Association, a soda machine shall be
insfalled in the teachers! lounge in each school. The Association shall
assume complete responsibility for the stocking,maintenence, and opera-
tion of said machines.
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ARTICLE VI

TEACHING HOURS AND TEACHING LOAD

Teachers shall be assigned their duties by the head administrative
officer as to regular classroom and other areas of pupil instruction
and supervision.

As professionals, teachers are expected to devote to their assignments
the time necessary to meet their responsibilities, but they shall not

be required to "clock in or clock out® by hours and minutes. Teachers
shall indicate their presence for duty by placing a check mark in the

appropriate column of the faculty #sign-in® roster,

No teacher shall be required to report for duty earlier than fifteen(15)

' minutes before the opening of the pupils' school day, and shall be

permitted to leave fifteen (15) minutes after the close of the pupils?
school day. Five days late shall be considered as an unexcused personal
leave day and cause to have such day deducted from that teacher's avall-
able days. If there are no personal leave days left, the teacher's
salary may be reduced by [/200th of his contractual salary at the dis~
cretion of the head administrative officer.

However, their total in-school workday shall consist of not more than
seven (7) hours and fifteen (I5) minutes which shall include a duty-
free lunch period as guaranteed to teachers under sub-paragraph 5 of
this Article, except in emergency situations, which shall not include
inclement weather,

Teachers shall have duty-free lunch periods as described by State
Statutes and/or State Board Rules and Regulations, (Exception see
sub-paragraph 4 above,)

Classroom teachers kindergarten through grade three shall have an
average of one (|) free period each full day when it can be scheduled
without causing undue hardship on other professional staff members in
the employ of the Oceanport Board of Educafion.

Classroom teachers in grades four through eight shall, in addition to
their lunch period, have five (5) preparation periods per week. They
shall not be assigned to any other dutlies during this time. However,
in the event there are no available substitutes, the superintendent
may assign a teacher instructional duties during any or all of these
periods and the teacher shall be compensated at the rate of $5.00 per
period. No additional compensation shall be granted for instructional
duties assigned during free periods in excess of the five guaranteed
above,

Regular classroom and other instructional periods shall be In modules
of not less than forty (40) minutes per In class instruction time for
the upper elementary school (6-81},

Teachers may leave the building during their scheduled duty-free lunch
periods by so designating in the appropriate sigh-out book.

Exceptions to the provisions of Paragraphs A and B above may be made only
in cases of extreme emergency. The Association shali be notified in each
such instance, in advance if possible. A disagreement over whether an

B
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exception is justified shall be subject to the grievance procedure and
shall be initiated as described Iin Article I1I, Paragraph B, sub-paragraph
56

Teacher participation In extra-curricular activities shall be voluntary and
shall be compensated according to the rate of pay in Schedule A,

Teacher participation in field trips which extend beyond the teacher's in-
schoo! workday, and overnight or weekend trips, shall be voluntary.

Teachers shall not require students to assist in formally evaluating a
fellow pupil's academic record,
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ARTICLE VII

CLASS SIZE

st of its ability to create and

A. The Board of Education agrees to the be
he New Jersey State Department of

malntain class size as recommended by f
Education,
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ARTICLE VIII

NON-TEACHING DUTIES

. A. The Board and Association acknowledge that a teacher's primary responsibility
Is to teach and that his energies should to the extent possible be utilized

to this end. Therefore, they agree as follows:
lee In any instances where other duties may be assigned they shall be

on a rotating basis with the full and complete schedule available

for perusal by any and all employees of the Oceanport Board of
Education,

2. They shall not be required to perform the following dutiess
(a) To minitor loading and unloading of buses;
(b) To supervise cafeterias and playgrounds;

(c) To keep registers, except that kindergarten and the classes for

the neurologically impaired shall be kept by the respective
teachers;

(d} To supervise school banking.
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ARTICLE IX

TEACHER EMPLOYMENT

The Board agrees to hire only certificated teachers holding proper
certificates issued by the New Jersey State Board of Examiners.

l. Credit for military service may be granted up to four years.

2. Full credit shall be granted for previous public school teaching
experience under and with proper certification.

l. Each teacher shall be placed on his proper step of the salary
schedule as of the beginning of the [969-1970 school year in
accordance with sub-paragraph 2 below.

2. Credit up to the maximum step of any salary level on the Teacher
Salary Schedule shall be given for previous outside teaching ex-
perience in a duly accredited school upon initial employment in
accordance with the provisions of the Salary Guide, Additional
credit not to exceed four (4) years for military experience or al-
ternative civilian service required by the Selective Service System
and credit not to exceed two (2) years for Peace Corps, VISTA or
National Teacher Corps work and time spent on a Fulbright Scholarship
may be given upon initial employment. As of the beginning of the [969-
1970 school year, the aforementioned credit shall be given to any pre-
sently employed teacher who has not heretofore received it.

Teachers with previous teaching experience in the Oceanport School District
shall upon returning to the system receive full credit on a salary schedule
for all outside teaching experience, military experience or alternative
civilian service required by the Selective Service System, Peace Corps,
VISTA, or National Teacher Corps work and time spent on a Fulbright Scholar-
ship up to the maximum set forth in Paragraph C above. Such teachers who
have not been engaged in other teaching or the other activities indicated
above shall upon returning to the system be restored to the next position

on the salary schedule above that at which they left,

Teachers shall be notified of their contract and salary status for the
ensuing year no later than the first Monday in April, accompanied by the
pay schedule for the following year. Contracts shall be returned by the
second Monday in April.

In all employment situations administrators shall be ethically bound by
the salary schedules adopted by the Board of Education.

Adjustment increments shall be in addition to regular salary increments

as established by the salary guide. These adjustment increments will not
exceed the regular increments in value. Supplemental increments for super-
max imums, years of service, or an advancement from one degree level to
another shall not be construed adjustment increments and/or regular incre-
ments. Newly employed teachers shall not be offered contractual salaries
in excess of currently employed teachers who have equal years of satisfact-
ory experience, degree and certification.
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All currently employed and those teachers to be employed shall be placed
on the local guide in those columns as noted:

l. A nurse who holds a school nurse's certificate shall be as provided
in Column A;

2. A teacher who holds a bachelor's degree shall be as provided in
Column B;

3, A teacher who holds a master's degree shall be as provided in
Column C,

Granting of regular salary increments, adjustment increments, or other
remuneration for regular teaching assignments shall be dependent upon;

1. Satisfactory fulfiliment of all requirements as set forth in the
teacher evaluation form; and

2., Teachers currently employed or employed at any future time shall be
expected to make every effort to improve their feaching techniques
and professional growth. Such improvement may be atfendance at and
worthy contributions to, inservice training programs, teacher con-
ventions (at teacher expensel, school sponsored workshops, taking
formal college courses, and local faculty meetings.

After the completion of fifteen ([5) semester hours of acceptable college
courses, ten consecutive years of employmenf by the Oceanport Board of Ed-
ucation and having reached the maximum salary step on the applicable salary
guide, the teacher may be granted a super-maximum increment. Notice of
intent for a teacher to qualify under this paragraph shall be filed in
writing with the superintendent of schools no later than October | of the
school year preceding the issuance of the teacher contract.

The super-maximum increment (as noted on the accompanying salary guide)
shall be considered as part of the regular contract. In all cases where
the maximum salary step is increased, the super-maximum differential shall
be maintained.

Teachers attaining an advanced degree shall be placed on the appropriate
salary guide and step upon receipt by the Board of Education of transcripts
and diplomas attesting to satisfactory completion of requirements. Notice
of intent for a teacher to qualify under this paragraph shall be filed in
writing with the superintendent of schools no later than October 1 of the
schoo| year preceding the issuance of the teaching contract.,

All salary recommendations are subject to review by the Board of Education.
The Board of Education reserves the privilege of reviewing each case on its
own merits.

Teachers employed at the time of an accepted change in salary guides shall

be granted adjustments in salary on their next contractual agreement (as
noted under Paragraph G above.)
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{970-1971 SALARY GUIDE

Step COLUMN A CCLUMN B COLUMN C
l $6000 $7200 $7800
2 6300 7500 8100
3 6600 7800 8400
4 6900 8100 8700
5 7200 8400 9000
6 7500 8700 9300
7 7800 9000 9600
8 8100 9300 9900
9 8400 9600 J0200

10 8700 9900 10500
11 10300 10800
12 10700 11200
13 1 1200 11600
14 12100

Additional $200 granted to teachers in the
district with their sixteenth, twenty-first
and twenty-sixth contract in the district.

Additional $500 granted as super-maximum as
described in Paragraph J of this Article.

- 5 -
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ARTICLE X

TEACHER ASSIGNMENT

I. All teachers shall be given tentative written notice of their
salary schedules, class and/or subject assignments, building
assignments and room assignments for the forthcoming year not
later than the last day of school.

2. In the event that changes in such schedules, class and/or subject
assignments, building assignments, or room assignments are pro-
posed after the last day of school, the Association and the feacher
affected shall be notified promptly in writing.

Teachers who may be required to use their own automobiles in the per-
formance of their duties and teachers who are assigned to more than
one () school per day shall be reimbursed for all such travel at the
rate of ten cents (10¢) per mile for all driving done between arrival
at the first location at the beginning of their workday, provided,
however, that if the distance from the teacher's home to his first
location or from the teacher's last location to his home is greater
than the distance between the teacher?s home and his base school, he
shall be reimbursed for the difference at the rate of ten cents (10¢)
per mile.

- 16 -
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ARTICLE XI

TRANSFERS AND REASSIGNMENTS

Vacancies in teaching positions known to the school administration shall
be posted in each building's general office. These lists shall be as
presenfed to the Board of Educafion at their regular March public meet-
ing and contained in the Superintendent's report. The posting shall be
made within a twenty-four (24) hour period following the Board of Educa-
tion meeting,

Any currently employed teacher may file a written request to be consid-
ered as a candidate for any posted vacancy, Determination of change of
position, job assignment and for requested transfer shall be as previous-
ly noted elsewhere in this Agreement.

Teachers who desire a change in grade and/or subject assignment or who
desire to transfer to another building may file a written statement of
such desire with the Superintendent not later than February 1. Such
statement shall include the grade and/or subject to which the teacher
desires to be assigned and the school or schools to which he desires
to be fransferred, in order of preference.

No vacancy shall be filled by means of involuntary transfer or reassign-
ment if there is a qualified volunteer available to fill sald position,

In the determination of requests for voluntary reass!ignment and/or
transfer for a vacant position, the wishes of the individual teacher
shall be honored to the extent that the transfer does not conflict
with the instructional requirements and best interests of the school
system.

- 17 -
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ARTICLE XII

TEACHER EVALUATION

The supervisory and administrative personnel shall make every effort to
observe all teachers a minimum of three (3) times annually. Each ob-
servation shall be orally reviewed with the teacher at the earliest
time possible after each observation.

The observation made shall be completed on the form provideds All
copies are to be signed by the teacher and the person making the
observation.

All monitoring or observation of the work performance of a teacher
shall be conducted openly and with full knowledge of the teacher.

No material derogatory to a teacher®s conduct, service, character or
personality shall be placed in his personnel file unless the teacher
has had an opportunity to review the material. The teacher shall ac-
knowledge that he has had the opportunity to review such material by
affixing his signature to the copy to be filed with the express under-
standing that such signature in no way indicates agreement with the
contents thereof. The teacher shall also have the right to submit a
written answer to such material and his answer shall be reviewed by the
Superintendent or his designee and attached fo the file copy.

I. Pitior to any annual evaluation report, the immediate supervisor of
a non-tenure teacher shall have had approprlafe communication, in-
cluding but not limited fo all steps in Sub-paragraph 2 below, with
said teacher regarding his performance as a teacher,

2. Supervisory reports shall be presented to nonsupervisory personnel
by the principal or counterpart supervisor periodically in accord-
ance with the foiiowing proceduress

(a) Such reports shall be issued in the name of the appropriafe
supervisor based upon a compilation of reports, of observa-
tions, and of discussions with any or all supervtsory personne
who come into contact with the teacher in a supervisory capacl

(b) Such reports shall be addressed to the teacher.

{c) Such reports shall be in written form and shall include, when
pertinents

(1) Strengths of the teacher as evidenced during the period
since the previous reporte.

(2) Weaknesses of the teacher as evidenced during the period
since the previous report.

{3) Specific suggestions as to measures which this teacher

might take to improve his performance in each of the
areas wherein weaknesses have been indicated.
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(d) Such supervisory reports are to be provided for non-tenure

teachers at least three times (3) each school year, the first

not later than November 1, and the last not later than April
| of that same school year.

- 19 -



ARTICLE XIII

LEAVES AND ABSENCES

A. Teacher absences and/or leaves shall be as follows:

I.

2.

3a

4.

5

6.

Personal Iliness - Ten (10) days leave per year for personal illness
shall be granted with unused days accumulating without [imit for all
employees under fen month contracts, Employees under twelve month
contracts shall be granfted ftwelve (12) days per annum accumulating
without limit,

Personal Leave Days - The absence of all employees for personal rea-
sons, other than illness, shall be three (3) days in any school year

at the discretion of the Superintendent. These days shall be consider-
ed non-accumulative.

Any personal l|eave days beyond these noted above in sub-paragraphs
| and 2 shall be considered unexcused. The employee shall have
1/200th of his salary deducted for each unexcused absence,

Death in Immediate Family - Every full time employee will be granted
four (4) days leave for a death in the immediate family. Death in

the immediate family shall be construed to mean spouse, mother,father,
children, and/or other direct relative domiciled in the employee's
house as a dependent of the employee.

Jury Duty - All full time employees who are required to serve as
jurors shall be granted the proper leave time.

Those employees are required to show proof of payment as jurors.
The sum of payment made shall be deducted from the employee's
regular salary check,

Maternity Leave - Leave of absence for maternity may be granted
without pay for a period up to two years upon application by the
candidate on the advice and recommendation of a reputable physician.
Application for leave should be made not later than three months
after pregnancy has been determined,

Generally, a reasonable period at which teaching should be discon-
tinued is late in the fifth month or early in the sixth month of
the pregnancy. Each case shall be considered individually.,

When a vacancy exists in a position the teacher is qualified to fill,
she may return to service upon recommendation of the Superintendent
and approved by the Board of Education.

Maternity leave shall not be granted to teachers who are not under
tenure when making application.

Military Leave - Military leave will be granted without pay to all
male employees upon proper presentation of military orders. Job

- 20 -
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9.

protection will be provided.

Extended Leave of Absence - Full time employees applying for an

extended leave of absence shall apply for such in a written statement
with reasons stated. Each request shall be decided on its own merits
at the discretion of the Board of Education and shall be without pay.

Definitions -

(a) Personal illness is hereby defined as absence from his or her
duty because of personal disability due to illness or injury
or because he or she has been excluded from school by the school
district®s medical authority because of contagious disease or
being quarantined for such a disease in his or her immediate
household.

(b) An attending physician®s certificate may be required for any
and all sick leave claimed by Board of Education employees
under sub-paragraph | of this article,

Visitation - Each teacher will be allowed one day to visit another
school district. Such visitation plans shall be made through the
principal's office and with his approval.

After each visit, within a reasonable length of time, a written
report of the visitation shall be presented to the principal.
This report should highlight the possible application of methods
observed, in our school system,
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ARTICLE X1V

PROFESSIONAL COURSES

Teachers shall be reimbursed at the rate of Twenty-Five ($25,00)
Dol lars per semester hour of approved college credit as described
in Paragraph B below.

Upon prior approval of the Superintendent the Board of Education
will reimburse any regularly employed teacher at the rate of Twenty-
Five ($25,00) Dollars for each semester hour of credit taken beyond
those credits required for a regular four, five or six year degree
and permanent certification in the area in which they are currently
instructing.

To receive reimbursement the teacher requesting same must submit
a resume of the coursel{s) taken and an official transcript from
the college or university attended., All final grades must be
passing grades as stipulated by the standards of the instifution
attended.

The transcripts must be submitted prior to October | if they are
to be honored by the Board of Education for reimbursement.



ARTICLE XV

INSURANCE PROTECTION

A. The Board of Education shall pay the premium necessary to insure each
individual employee only, under the plan known as the New Jersey Public
Employees Health Benefit Insurance.
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ARTICLE XVI

INSTRUCTIONAL COUNCIL

An Insfructional Council shall be formed that is representative of the
full professional staff.

The Council shall be advisory in nature. Its primary concern shall be
review of existing curriculum and the recommendations for its improve-
ment. The methods employed to conduct this review shall include but

not be limited to, testing program, textbook selection, courses of
study, maintenance of classroom control and discipline, teacher aca- 1:
demic freedom, intra-school promotions, innovative techniques, measure-
ment of pupi{ learning, reporting to parents, addition of new courses,
instructional materials and supplies, and other matters referred to it
by the Superintendent of Schools,.

The Council shall prepare and present a statement of purposes, define
the duties of its officer, provide for a rotation of his term In office,
and inform the Board of Education as to the method of selection of its
members.

The recommendations of the Council shall be formally presented in
written form to the Superintendent of Schools, These shall be re-
viewed at a mutually convenient time by the Superintendent and a
representativel(s) of the Instructional Council.

The Board of Education or its designated representative shall meef with
the Instructional Council at a mutually convenient time. The purpose
of this meeting shall be to review the recommendations as presented to
the Superintendent of Schools,

The Board shall consider and study all written recommendations submitted
to it by the Council through the Superintendent of Schools for action,
If the Board refuses to adopt any such recommendations, it shall state
the specific reasons for such refusal in writing to the Council.
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SCHEDULE A

EXTRA-CURRICULAR COMPENSATION

Boys' Athletic Program:
Interscholastic Basketball $350
Intramural Football, Soccer,
Basketball, Wrestling, Track
and Field Day, total $350
Girls' Athletic Program:

Interscholastic Cheerleading $230

Intramural Field Hockey, Bas-
ketball, Volleyball, Track and

Field Day, total $350
School Safety Patrol Advisor (1) $230
Audio-Visual Aids Coordinator $425
Audio-Visual Aids Assistant $230
Washington Trip Chaperones, each $ 60

If these positions exist, the rate of
compensation shall be as stated above.
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B.

ARTICLE XVII

PROVMOTIONS

Promotional positions are defined as follows: Positions paying a
salary differential and/or positions on the administrator-supervisory
levels of responsibility. All vacancies in promotional positions, in-
cluding specialists and/or special projects teachers and positions in
programs funded by the federal government shall be adequately publi-
cized including the qualifications for the position, its duties, and
the rate of compensation by the superintendent in accordance with the
following procedure:

1

2.

When school is in session, a notice shall be posted in each school
as far in advance as practicable, ordinarily at least thirty (30)
school days before the final date when applications must be sub-
mitted and in no event less than fifteen (15) school days before
such date, A copy of said notice shall be given to the Association
at the time of posting. Teachers who desire to apply for such
vacancies shall submit their applications in writing to the super-
intendent within the time |imit specified in the notice and the
superintendent shall acknowledge promptly in writing the receipt

of all such applications,

Teachers who desire to apply for a promotional position which may
be filled during the summer period when school is not regularly

in session shall submit their names to the superintendent, fo-
gether with the position(s) for which they desire to apply, and an
address where they can be reached during the summer. The superin-
tendent shall notify such teachers of any vacancy in a position
for which they desire to apply. Such notice shall be sent as far
in advance as practicable, ordinarily at least twenty-one (21}
days before the final date when applications must be submitted and
in no event less than fourteen (14) days before such date. In
addition, the superintendent shall, within the same time period,
post a list of promotional positions to be filled during the summer
period at the administration office, in each school, and a copy of
said notice shall be given to the Association. No vacancy in a
promotional position shall be filled other than in accordance with
this procedure.,

Extra-curricular positions covered under Schedule A are not subject

to this Article,
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ARTICLE XVIII

FAIR DISMISSAL PROCEDURE

Any nontenure teacher who receives a notice of non-employment may
within five (5) school days thereafter, in writing, request reasons
for such non-employment from the superintendent which statement
shall be given orally to the teacher within five (5) school days
after receipt of such request,

Any nontenure teacher who has received such notice of non-employment
and statement of reasons shall be entitled to a hearing before the
Board, provided a wriftten request for hearing Is received in the
office of the Secretary of the Board within five (5) school days
after receipt by the teacher of the statement of reasons.

See Article 111, Paragraph B, sub-paragraph 7, section "b%,



ARTICLE XIX

‘ MISCELLANEOUS PROVISIONS

A. Copies of this Agreement shall be reproduced at the expense of the
Board of Education after agreement with the Association on format
within thirty (30) days after the Agreement is signed. The Agreement
shal |l be presented to all teachers now employed and hereafter employed.

B. Whenever any notice is required to be given by either of the parties
to this Agreement to the other, pursuant to the provision(s) of this
Agreement, either party shall do so by leftter at the following ad-
dresses:

1. 1f by Association to the Board, at Maple Place School;

2, 1f by Board to the President of the Association, at the
appropriate school.



L

ARTICLE XX

DURATION OF AGREEMENT

A. This Agreement shall be effective as of »
and shall continue in effect until s Subject
to the Association's right to negotiate over a successor Agreement as
provided in Article II., This Agreement shall not be extended orally
and it is expressly understood that it shall expire on the date so
indicated,

B. In witness whereof the Association has caused this Agreement to be
signed by its president and secretary and the Board has caused this
Agreement to be signed by its president, attested by its secretary
and its corporate seal to be placed hereon, all on the day and year
first above written,

OCEANPORT EDUCATION ASSOCIATION OCEANPORT BOARD OF EDUCATION
By By

President President
By By,

Secretary Secretary
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